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ANTI-BULLYING POLICY 2015 
 

 
 

KEY STATEMENT BY THE FREEGROUNDS JUNIOR SCHOOL GOVERNING BODY 
The Governing Body of Freegrounds Junior School seek to create a safe and happy 
environment where children feel confident to talk about their concerns, knowing that 
these will be listened to, supported and that help will be provided.  It is recognised that 
all forms of bullying are unacceptable behaviour and that the school should take 
appropriate action against all such behaviour.  We seek to work in close partnership with 
parents, external agencies and the pupils themselves to ensure that bullying problems 
do not occur within the positive ethos of the school. 
 

AIMS:  
 To produce a safe and secure school where all can learn without anxiety and within 

a happy, caring environment. 
 To work to a consistent school response to bullying incidents. 
 To make all within the school community aware of our opposition to bullying and that 

it is the responsibility of all members to eradicate bullying where it may exist. 
 To address bullying issues through the school PSHE scheme, R.E and collective 

worship, school rules and aims, Behaviour Policy, Equality Policy and the Curriculum 
drivers 

 To provide an environment in which pupils will willingly talk about issues surrounding 
bullying. 

 To have a zero tolerance policy of all forms of bullying. 
 To aim for a school in which no bullying occurs. 
 

 

OBJECTIVES: 
Our objectives reflect our anti-bullying procedures and are set in an ethos of high 
expectation in relation to pupil behaviour.  We value others and show respect for all 
members of the school community.  Adults and children alike are expected to set 
example through their interaction together to promote a non bullying atmosphere and 
ethos.  This is highlighted in the School Vision and Core values.  
  
 Pupils will be encouraged to report all forms of bullying to a trusted adult. 
 Children will be taught to be self assertive within bullying incidents. 
 All bullying incidents will be formally reported and action taken. 
 Incidents of aggressive behaviour and bullying will be dealt with as detailed in the 

Rewards and Sanctions policy. 
 The Headteacher will be informed by all staff of any repeated or persistent 

incidences of bullying and will deal with these personally. 
 Pupils who bully will be taught how to modify their behaviour and to understand its 

inappropriateness and its effect on others. 
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GOVERNING BODY STATEMENTS: 
The Governing Body of Freegrounds Junior School will have a zero tolerance of all 
bullying and expects all incidents to be dealt with immediately by a member of staff.  A 
Governor (SEN Governor) will be allocated to assess the effect of the anti-bullying policy 
and the extent to which bullying is an issue in school. This Governor will report to the 
FGB their findings and any incidents of recorded bullying. They will receive updates from 
the Headteacher on the number of bullying incidents and how they have been 
addressed. The school policy and expectations will be made clear to all new 
parents/carers and pupils at the school prior to their arrival. Parents/carers and pupils 
will be expected to sign and return the ‘Home-School Agreement’ and the school will be 
active in ensuring this. 
The Governing Body accepts the following statement (taken from the DoE 2013 ) as the 
School’s definition of bullying and that which applies to this and related school policies : 
 

DEFINITION OF BULLYING: ‘Bullying is behaviour by an individual or group, 

repeated over time, that intentionally hurts another individual or group either 

physically or emotionally.’  

 

PROCEDURES 

Governors –  
 The Governing Body will support the Headteacher in all attempts to eliminate 

bullying from the school. 
 Will ensure that incidents of bullying are taken seriously and dealt with in 

accordance with this policy. 
 Require the Headteacher to keep accurate records of all incidents of bullying. 
 Respond with immediacy and within 10 days to any request from parents to 

investigate incidents of bullying- the Headteacher and SEN Governor will be asked 
to conduct the investigation into the case and to report back to the Governing Body. 

 

Headteacher -  
The Headteacher will: 
 Lead the school anti- bullying strategy, playing a major role to ensure its 

success. 

 Ensure that ALL staff and pupils are fully aware of the school policy contents 
and how to deal with incidents of bullying. 

 Report to the Governing Body about the effectiveness of the anti bullying policy 
and the number of reported incidents at Governing Body meetings   and within 
Headteacher Reports. 

 Ensure that all children know that bullying is wrong and totally unacceptable in 
the school, through drawing their attention to the fact at regular times e.g. in 
assemblies. 

 Initiate staff training to equip all staff to deal with bullying incidents and      
     how to contribute to a school ethos of anti-bullying 

 Promote and maintain a healthy school ethos in which pupils feel they are 
paramount in a caring and friendly school within a climate of support and  

 praise; such that bullying is less likely to be part of their behaviour. 
 Ensure that anti-bullying messages and the benefits of a positive school ethos 

are explored within the curriculum and the hidden curriculum. 
 Ensure that the PSHE curriculum involves open discussion about the differences 

between people that could motivate bullying with particular regard to religion, 
ethnicity, disability, gender, sexuality, family situation and the inappropriateness 
of prejudice based language. 
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 Use advice from and involve connected agencies from the wider community. 
 Operate to the law by referring any issues which involve child protection or 

breaking of the law to the Police and Children’s Services. 
 Initiate support systems for victims and perpetrators of bullying, such as ELSA. 

Teachers and all other staff 
 All staff will take all forms of bullying and reports of bullying seriously and should 

intervene to stop incidents from taking place and should investigate reported 
bullying and observed bullying. 

 All staff witnessing or dealing with an act of bullying should report details on the 
anti bullying record sheets contained within the log book held in the office. 

 When dealing with an incident of bullying, staff should counsel and offer support 
to the `victim’ and initiate punishment as detailed within the Rewards and 
Sanctions policy, talk to the child who has been bullied and reassure them, 
explain to the bullying child why their action was wrong and give them strategies 
to help change their future behaviour. 

 Teachers will inform the Headteacher of any child who repeats bullying or is 
repeatedly bullied. 

 Teachers will support all children in their class, establish a climate of trust, care 
and respect for all. 

 Teachers will praise, reward and celebrate the success of all children and create 
a positive classroom culture in which pupil self esteem and self image grows.   

 Have due regard to the need (Equality Act 2010) to : eliminate unlawful 
discrimination, harassment, victimisation and any other conduct prohibited by the 
act, advance equality of opportunity between people who share a protected 
characteristic and people who do not share it and foster good relations between 
people who share a protected characteristic and people who do not share it. 
 

Parents 
It is the schools expectation that parents will: 
 Sign the school Home School Agreement which details the schools expectations 

with regard to pupil discipline and behaviour. 
 Report to a teacher or the Headteacher if their child might be being bullied with 

immediacy or if they suspect their child may be the perpetrator of bullying.  
 Actively support the schools anti bullying policy and encourage their child to be a 

positive, non bullying member of the school community. 

Pupils 
Pupils will be expected to: 
 Report all incidents of bullying that they are aware of, whether to themselves or 

others, to an adult member of staff. 
 Adhere to this policy. 
 Strive not to undertake any form of bullying. 
 Understand through their learning opportunities the effect of bullying upon the 

`victim’. 
 Make reparation and apologise for any bullying carried out. 
 Discuss bullying and the anti-bullying policy at School Council meetings and  

councillors to carry out related surveys with pupils. 
 

 

 

 

 

 



 4 

GUIDELINES FOR ANTI-BULLYING WHOLE SCHOOL APPROACH 
Staff will recognise that bullying can take many forms and is often motivated by 
prejudice and motivated by actual or perceived differences between pupils. The school’s 
priority will be to stop any violence and ensure the immediate physical safety of pupils. 
Staff will understand that it is just as important to address emotional bullying as physical 
bullying.  
 

The Governing Body will support teachers who investigate virtual bullying, cyber-
bullying and bullying incidents which occur outside of the school premises/school hours 
with the caveat that this policy and other related policies are followed correctly and that 
the issue is first discussed with the Headteacher. 
 
All staff will promote an atmosphere in which bullying is not expected or tolerated and in 
which prevention is paramount. This will mean that all staff must uphold this policy and 
be pro-active in ensuring that the school Ethos Statement and other related 
policies/procedures are upheld at all times. Staff should ensure that ‘an ethos of good 
behaviour where pupils treat one another and the school staff with respect because they 
know that this is the right way to behave. Values of respect for staff and pupils, an 
understanding of the value of education, and a clear understanding of how our actions 
affect others permeate the whole school environment and are reinforced by staff and 
older pupils who set an example to the rest ‘(DoE 2013). 
 

 

STEPS FOR STAFF TO UNDERTAKE WHEN DEALING WITH AN 

INCIDENT/ALLEGED INCIDENT OF BULLYING: 
The staff member should meet the bullied pupil first and take account of his/her distress 
and upset and carry out any required pastoral care with immediacy.  There are a 
number of steps to then follow : 
 Interview with the victim - talk about his/her feelings: find out who else is involved 

and what was involved. Do not make judgements. This interview should take 
place without the perpetrator present. 

 Meet with any witnesses and hear their views without the victim or     
 perpetrator present.  
 Hear the views of the alleged perpetrator. 
 Decide the appropriate course of action with regard to this policy and the   
           Behaviour, Rewards and Sanctions policy. Decide whether to report to  
           the Headteacher or to seek advice. If it is considered that a detention is       
           required or parents should be contacted then the Headteacher must be  
           informed of the situation. 
 Explain to the victim the course of action with regard to the perpetrator, offer 

advice/support and the services of a person they trust .Explain that they will be 
expected to report any future incidents immediately to this person. 

 Take punitive action against the perpetrator and explain the affect of their 
actions, the zero tolerance policy and future sanctions if they continue bullying 
the victim or others. 

 Ensure the perpetrator apologises (if the victim is happy to meet for this) and 
carries out reparation. 

 Complete the school bullying record sheet and record in the relevant Teacher 
Record file. 

 Check with the victim the following day that they are feeling alright, have not 
been bullied again and are to/have received support and guidance. 
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 A week later meet `victim’ to check they are alright and that no further bullying 
has taken place. If this is not the case then report to   the Headteacher for further 
action as deemed necessary. This action will most likely involve meeting with 
parents/carers and/or using the more serious sanctions within the Behaviour 
Policy. 

 

MONITORING AND REVIEW 
The anti-bullying policy is the Governing Body’s responsibility and its effectiveness will 
be reviewed annually with amendments made if deemed necessary. 
The review of the policy’s effectiveness will be undertaken through examining the 
schools anti-bullying log book, discussion with the Headteacher, analysis of information 
with regard to pupil specific circumstances e.g. gender, ethnicity, through holding pupil 
interviews and considering results of pupil/parent questionnaires, viewing reports made 
by the Headteacher in the ‘Termly Report to Governors’ and reports from the SEND 
governor. 

 

Date:   January 2015 

Review Date:  Annual Review January 2016 with termly reports on effectiveness to the 
Governing Body 


